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Final%20Guidelines%200n%20Internal%20Governance%20(EBA-GL-2017-11).pdf
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|

https://www.hkma.gov.hk/media/eng/doc/key-information/guidelines-and-circular/2018/20181219e1.pdf
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https://www.dnb.nl/en/binaries/Book%20Supervision%200f%20Behaviour%20and%20Culture_tcm47-380398.pdf
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work-related-crime.pdf
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https://www.federalreserve.gov/supervisionreg/srletters/sr1217.htm

Za—3A—7MeRY—EXF : Regulation 60: Market Conduct Profile
https://www.dfs.ny.gov/docs/insurance/reg60/mc_profile_2017.pdf
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